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	Position Description                                            Registered Nurse                                    



	Position Summary
	To provide clinical supervision and expertise to ensure that direct resident care services are delivered to highest standard and in accordance with regulatory and legislative requirements. 
To assist with the implementation of continuous improvement initiatives, staff management and effectively contribute to a multi-disciplinary team.

	Qualifications & Experience Required
	· Registered Nurse 

· Current registration Certificate (AHPRA)
· To support staff team in implementation of care to the residents
· Gerontology certificate or evidence of continuing studies in Aged Care 

· Sound knowledge of the Aged Care Funding Instrument (ACFI)
· Sound knowledge of Wound & Pressure Area Management and Falls Prevention Strategies 

· Evidence of success in planning, delivering and evaluating care of the aged person affected by medical and aged related conditions 

· Substantial post-basic experience in nursing

· Ability to work independently 

· Understanding and education in regard to the care of people living with dementia

· Understanding, education and knowledge in regard to pain management for older people

· Understanding, education and knowledge in regard to caring for the dying and palliative care

	Hours of Duty
	As per 24 hour 7 day per week roster


	Conditions of Employment / Award Classification
	Cooinda Village Aged Care Enterprise  Agreement 2019

	Performance Appraisal
	Initial review at 3 months, there after annual or earlier as required

	Authority for Appointment
	Chief Executive Officer

	Reports and is accountable to
	Clinical Care Coordinator / Executive Manager Clinical Care

	Key Results Required
	· Compliance with Aged Care accreditation requirements.
· Demonstration of resident satisfaction and involvement in evidence based practice through quality improvement and research activities.

· Provision of a high standard of resident care within agreed budget.           

· Demonstrated competency in patient focussed care and problem solving commensurate with National Competency standards.
· Demonstrated ability to contribute to and work effectively in and lead multidisciplinary teams.
· Demonstrated involvement in professional development of self and others.

· Knowledge of or an ability to acquire knowledge of procedures, policies, regulations and standards which impact upon the position, and knowledge of contemporary human resource management issues such as workplace health and safety, equal opportunity, and anti discrimination.

· Demonstrate the ability to maintain a high standard of Privacy, Dignity and confidentiality towards all Residents and Staff.

	Statement of Accountability
	· Provide effective team leadership, and resolution of team issues, to ensure the highest standard of care is maintained.

· Actively support team members though performance monitoring and review, including implementation of performance plans as necessary.

· Provide clinical support and advice to care staff in areas related to resident care.

· Assist & support the Clinical Care Manager in implementing care and maintaining effective work relationships.

· Provide a senior point of contact for residents, their families, community, and external service providers in respect of the team e.g. liaison, conflict management, complaints, incidents and ensuring good interpersonal relations are established and maintained.

· Review, design and implement appropriate service improvement for the achievement of efficient and effective outcomes for residents.

· Participate and ensure compliance with all facility policy and procedures, including Occupational Health and Safety, Infection control practices.

· Actively participate in the accreditation applications, site visits and continuous improvement plan.

· Ensure adequate stock is available at all times to enable the delivery of optimum care in a cost effective manner.

· Liaise with medical practitioner re resident’s clinical needs as required.
· Coordinate and attend sub committee meetings as required.

· Commitment to ongoing relevant education and training, and participate in annual mandatory training, including CPR, fire safety, manual handling, hazardous substances education, and any education required for regulatory or legislative compliance.

· Ensure care plans are individualised and reflect the specialised care needs of the resident, and monitor that objectives are achieved.

· Participate in service development by liaising and networking with other health care professionals, community groups and agencies including attendance at industry association meetings.

· Refer residents to appropriate service providers as necessary.

· Undertake technical procedures confidently and safely.

· Monitor procedures to protect the privacy, dignity and confidentiality of residents and staff are maintained at all times.

· Satisfactory demonstration of the national competencies for a Registered Nurse (AHPRA).

· Oversee the management and administration of medication to residents by care staff to meet resident’s requirements.
· Ensure appropriate documentation in resident’s progress notes of any changes in the resident’s condition or incidents which occur whilst on duty.

	Physical Requirements of the Position

These requirements are needed to carry out the essential elements of the position, as outlined in this position description.

The following frequency descriptions relate to a normal working day:

Continuous = 75% to 100%

Frequent = 25% to 75%

Infrequent = 0% to 25 %
	CONTINUOUS

Standing and Walking 

· Major components of the position.

· Required for delivery of care to residents and movement around the facility.

· Requires the ability to use both legs on a variety of surfaces.

Balancing

· Required to maintain body equilibrium to prevent falling when walking, standing, crouching and/or lifting whilst carrying out role requirements.

Lifting and Carrying

· Required in the movement of objects around the facility, including movement from lower to higher and/or horizontally and/or place to place. Requires the full use of both arms and hands.

Reaching and Stretching

· Required in the delivery of resident care, carrying out administration duties and in the movement of objects around the facility.

Grasping and Finger Movement

· The ability to pinch, pick, grasp, type and hold objects is required.

· Ability to conduct repetitive motions with hands, wrists and fingers.

Handling and Feeling

· Finger dexterity and hand-eye coordination along with full hand and wrist movement.

· Ability to perceive attributes of objects by touching with skin, particularly that of the fingertips.

Talking

· Excellent understanding of the English language is required in the delivery of care to residents and when dealing with allied health professionals, volunteers and facility staff.

· Ability to communicate effectively.
Hearing

· Ability to maintain hearing acuity with correction if required and the ability to hear and understand whispered conversations at a distance of up to one (1) metre.

· Ability to interpret what is heard.

Vision

· Ability to maintain 20/20 vision using correction if required.

· Ability to see and recognise objects and read documents.

· Ability to discriminate between colours and to determine depth perception.

Smelling

· Ability to distinguish odours and identify hazards.



	
	FREQUENT

Climbing

· Required when ascending or descending stairs or ladders.  Requires body agility, including the ability to utilise both legs and feet and/or hands and arms.  

Pushing and Pulling

· Required to draw, drag, push or tug objects around the facility including, but not limited to, wheelchairs, recreational aids and trolleys.

Bending and Crouching

· Bending at waist level whilst carrying out role requirements.

· Ability to crouch to floor level when required.

Twisting

· May be required in the delivery of resident care and in the movement of objects in the facility. The ability to reach in all directions and to twist at the waist is required.

Repetitive Motions

· Repetitive motions of the wrists, hands or fingers may be required in the delivery of resident care and when carrying out administration duties such as, but not limited to, typing.


	
	INFREQUENT

Sitting

· Required when carrying out documentation or administration requirements.

Kneeling

· May be required when carrying out role requirements.
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